
             Circuit Court for Baltimore City Licensed Social Worker 

 
The Addiction Assessment Unit (AAU) is seeking a part time Licensed Social Worker in the 

State of Maryland to conduct substance use and mental health assessments, provide written and 

verbal diagnostic recommendations, and referrals for persons placed on Pretrial Release Services 

in Baltimore City criminal justice system. 

Responsibilities include but are not limited to: 

 Development of treatment plans for individuals  

 Assess individuals utilizing the American Society of Addiction Medicine (ASAM) 

Patient Placement Criteria (PPC)  

 Provide recommendations for treatment enhancements to Court, attorneys or other 

stakeholders 

 Provide clinical guidance and updates to Pretrial Release agents regarding the client’s                                                                                                                   

progress in treatment. Monitor issues affected by mental health concerns 

 Communication with specific providers regarding compliance/behavioral  issues with  

individuals 

Qualifications: 

 One year experience conducting diagnostic assessments treatment planning and 

referrals skills required.  Knowledge of community resources.  

 Excellent organizational skills and ability to work independently 

 Computer experience 

 LGSW,  or LCSW-C,  

 

Salary range:  The hourly salary range for a Certified Social Worker I (LGSW) is $20-$25 and for a 

Certified Social Worker II (LCSW-C) is $25-$35.  This is a permanent position with no benefits. 

 

Knowledge of the DSM 5, The American Society of Addiction Medicine (ASAM) Patient 

Placement Criteria (PPC) and community resources preferred.  Please forward your resume and 

three references by the closing date of Friday, March 03, 2017 to: 

 

Ms. Gwen Henderson, Human Resource Officer 

Circuit Court for Baltimore City 

Administrative Office 

111 N. Calvert Street, Room 200 

Baltimore, Maryland 21201 

(Please, no telephone calls or email responses) 

www.baltimorecity.gov 

 

 

The Circuit Court for Baltimore City is an Equal Opportunity Employer. 

http://www.baltimorecity.gov/


Circuit Court employees are at-will employees and serve at the discretion of the 

Administrative Judge. This means that the employee or the Court may terminate the 

employment relationship at any time, with or without cause. The at-will relationship remains 

in full force and effect notwithstanding any statements to the contrary made by court 

personnel or set forth in any documents, including Baltimore City Personnel Compensation 

policies. 

The Circuit Court is committed to maintaining an Alcohol & Drug Free Work 

Environment. If selected for the announced position, the applicant will be subject to an 

Alcohol & Drug screening as a condition of employment.  

 

 

 

 
 


